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Central California District
Church of the Nazarene










_______________________________
Supervised Ministry Experience
Portfolio



This course is designed as a 4- year process to guide a student through a supervised ministry mentorship in areas of leadership, worship, outreach, teaching, management, education, pastoral care,  and other vital elements of pastoral ministry. It will give you opportunities during every execution of ministry tasks to see your philosophy of ministry and your theology lived out in every day pastoral ministry experiences, putting the knowledge and skills you obtain in the classroom at work in your local church.

[bookmark: _gjdgxs]Course Objectives:
Upon completion the student will have:
1) Developed competency to apply knowledge and skills learned in the classroom and through life experience to a local church context.  
2) Matured in their strengths and giftings to minister in varying situations.
3) Brought together ministerial practice and academic training that permits life to inform theology.
4) Gained confidence in their identity and responsibility as a minister of the gospel.
5) Developed a process of self-evaluation that incorporates both personal insights and observations from others to promote continued growth.

[bookmark: _30j0zll]Course of Study Requirements:

1.) Identify goals and create an action plan to meet the student’s ongoing developmental needs.

2.) Develop a ministry description including expectations under the direction of the Supervising Ministry Mentor (SMM). This description is to be approved by the local church board.


3.) Create a Supervised Ministry Experience Portfolio.  The portfolio will include a personal philosophy of ministry, periodic self-evaluations, evaluations from the Supervising Ministry Mentor, yearly covenants, and timesheets.

4.) Attend the Ministerial Candidate Workshop (MCW) in English or Spanish in the summer following your initial district license.


5.) Fulfill the necessary time in service following the issue of your district license:
- 3 years for full time senior pastor
- 4 years for full time associate pastor
- 4 years for bi-vocational senior pastor
- 5 years for part-time/volunteer associate pastor




Role of the student:
The student is responsible to keep themselves informed through their Supervising Ministry Mentor and/or the Missional Area Education Coach on all requirements to complete the Supervised Ministry Experience course. New requirements may arise based on denominational requirements.

The student will:

1) Send a copy of your Supervised Ministry Experience covenant and End-of-Year Evaluations to the course instructor, Rev. Debie Songer at pastordebie@gmail.com                    or 8315 Crawford Bay Ct., Bakersfield, CA   93312

2) Create a personal portfolio of all ministry experiences with the supervision of your
SMM as specified in this syllabus. This portfolio should be kept in a suitable binder. It is strongly encouraged that you maintain both a hard copy and electronic files. Portfolios may include photos,  or work samples in addition to written descriptions and reflections.

3) Fulfill and report on a minimum of 4 ministry opportunities from each area on your     
Supervised Ministry Experience Checklist, for a total of at least 24 ministry experiences. 

4) Write a mid-year self-evaluation that is to be reviewed and signed by the SMM.. 

5) Obtain a year-end evaluation from the Supervising Ministry Mentor. Send a copy of the written summary to your Missional Area Coach and to the Ministerial Studies Board Secretary.

6) Reflect on and adjust the personal philosophy of ministry, ministry description and action plan every 3-4 months. Discuss any changes with your mentor.

7)  Send a copy of all documents for that educational year to the District by December 15th of each year: 
· Application for a Minister’s License (After your church Board has voted to recommend you receive your license each year.) 
· Local Church Board Recommendation to the District Assembly
· Candidate questions (year 1, 2, 3, or 4)

8) Bring the hard copy SME Portfolio to the missional area district license interviews for review by the Missional Area Education Coach and interview committee every year. 

9) Give your portfolio to your SME course instructor, Rev. Debie Songer, when you apply for ordination for final course evaluation.  


Role of the Supervising Ministry Mentor:

The Supervising Ministry Mentor is responsible to keep themselves informed through the Missional Area Education Coach on all requirements to complete the supervised ministry experience course and act as a supervisor for all activities of the student.  

The Supervising Ministry Mentor will:

1) Meet weekly, bi-weekly, or monthly with the student for reflection and instruction.

2) Assist in the creation of a philosophy of ministry.

3) Assist in creating a ministry description.

4) Review the identified learning outcomes and aid in developing assignments to meet the outcome.

5) Meet with students to oversee preparation of the experience.

6) Meet after the experience to consider the effectiveness and together determine any improvements that could be made for future experiences.

7) Review the student’s mid-year self-evaluation with the student and note any comments you have.

6)  Perform a year-end evaluation and review it with the student.  Send a written copy to your Missional Area Coach (See Below) and to your Ministerial Studies Board Secretary,        Rev. Debie Songer, pastordebie@gmail.com.


Missional Area Coaches:


Kern Missional Area- 		Rev. Kevin Hardy	khardy@oliveknolls.com
Sequoia Missional Area-	Rev. David Jolliff	pastor@pixleynaz.org
Yosemite Missional Area-	Rev. Stuart Jones	revstu@liv.com
	San Joaquin Missional Area-	Revs. Kaitlyn & Braden Haley-Deisher			
kaitlyn@ceresnaz.org; braden@ceresnaz.org
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Your Supervised Ministry Experience Portfolio

1.) Your Philosophy of Ministry. 
What is a Philosophy of Ministry?
A philosophy of ministry is a statement highlighting the need for a personal and intentional  purpose in ministry. A philosophy reveals what you consider to be the most important foundational principles for your ministry activity. It clarifies priorities, goals, and purpose, and gives a “why” behind the activities you pursue in ministry.  Philosophy is the intersection of beliefs and task.  Develop a  specific philosophy tailored to your specific role.

- Philosophy of youth ministry
- Philosophy of preaching
- Philosophy of pastoral counseling
- Philosophy of media
- Philosophy of music
- Philosophy of deacon service
- Philosophy of small group ministries
- Philosophy of VBS
- Philosophy of _______________

A philosophy is best if it is brief, readable, and personal (between 500-1000 words). Here are some questions you should ask yourself as you begin to work on a philosophy of ministry.
- Why are you in ministry?
- What is the whole purpose of ministry?
- Who are you ministering to? Why?
- What are your goals for the people to whom you minister?
- What features of ministry are most important to you?
- How do you do ministry practically?
- What would you like to achieve in ministry? Why?
You may not need to answer every one of these questions in detail as you write your philosophy, but they provide a starting point for the hard work of thinking through what a philosophy of ministry involves. In the end, the document should help you to know which activities in your ministry match your priorities and which do not.
Developing a philosophy of your ministry is a daunting task and can be challenging even for pastors with extensive training and vast experience. Despite its challenges, there is something about developing a philosophy that banishes mental cobwebs and nagging concerns. It provides a fresh sense of motivation and resolve. Careful thinking, reflection, and consideration on a philosophy is simply one of the ways that you can better glorify God in your ministry.

(From www.sharefaith.com)


MODEL PHILOSOPHIES
These models are provided as examples based on the personal reflections of successful students. Yours will be unique, but should resemble the examples in depth of reflection, length, and quality of presentation.

I believe the church exists as a great commission church, for we are to go out into the world making disciples of all the nations. The church does this through ministry by obeying the Great Commandment to love the Lord our God with all our heart, soul, mind and strength and to love our neighbor as ourselves.  Ministry is based on relationships and the effect God can have on the lives of those inside as well as those outside of the Church. Ministry involves not just the Pastor, associate Pastor, youth Pastor, or layperson but everyone the pastor or layperson comes in contact with on a regular basis. It involves being a part of a community that is leading and helping each other envision what it means to be the body of Christ. It is in essence relational and important that the Church leaders as well as the congregation are imitating Christ’s Holiness by the very way they live out their lives. Ministry within the Church is not to be program centered, but people-centered and the end goal should be a grounding in Biblical and theological foundations that result in the total transformation of lives.EXAMPLE 1

God has called me into full time ministry to live out the great commission and to exemplify the great commandment. My desire is to imitate Christ in my actions, my speech and my everyday life. I believe God has called me to proclaim the Gospel of Christ and to share the message of God’s grace and mercy found in His son Jesus Christ. At this particular junction in my life God has called me to work in the context of youth ministry. My purpose would be to reach youth for Jesus within the community of the church as well as those on the outside by allowing Christ to work in this ministry through worship, fellowship, discipleship, outreach, compassion and love. I believe that within all relationships we are called to live out our faith for Jesus, and to be imitators of Christ.



I believe that the church exists as a Great Commission community, for we are to go out into all the world making disciples of all the nations. Ministry is therefore the result of obedience to the greatest commandment given to us through Jesus Christ—to love God and others. It is because God first loved us that we can reciprocate that God given love in the midst of genuine relationships both locally and globally. This is lived out in the community of God’s people by the way clergy and laity lead and help each other to envision what it means to be the Body of Christ. Ministry is relational, its living life together in intentional ways that bears witness to the holiness of God. Ministry within the church is not to be program centered but people centered, and the end goal should be in Biblical and theological foundations that result in the total transformation of lives.EXAMPLE 2

Ministry happens when God’s grace is realized through the gift of His Son Jesus Christ and the indwelling Holy Spirit who intercedes in the lives of God’s people. Ministry happens when we embrace the grace of God in our everyday lives, when lives are formed by intentional relationships within the Body of Christ, and when lives are transformed by the holy love of God that is found only in Jesus Christ. Jesus is the reconciling agent who brings a lost and broken people into relationship with God through the Holy Spirit. Paul tells us that in ministry we are to be imitators of Christ both in attitude and action. Ministry is incarnational and should be evident in the life of the church and in the lives of God’s people. This is seen in how we worship both corporately and individually. Our worship doesn’t end when service is over but rather spills out into the world through the way in which we live our lives, in faithful obedience to God.
God has called me into full time pastoral ministry to live out the great commission and to exemplify the great commandment. My desire is to imitate Jesus in word and deed; therefore I believe God has called me to proclaim the Gospel and to share His message of hope and redemption through intentional relationships. The purpose of ministry is to allow Jesus to work in His people through worship, fellowship, discipleship, compassion and love. I believe that within all relationships we are called to live out our faith by being imitators of Christ. My prayer is that God would continue to use and shape me into the image of His Son by the power of the Holy Spirit. Ministry is summed up in the life, death and resurrection of Jesus and that is where we are to be found. As the church we must be so engulfed in this truth that we have no other option but to love God and neighbor in holiness.

2) Ministry Description

A ministry description is developed to outline the expectations of the student in the local church. It is to be developed and approved by the student, the supervising ministry mentor, and the local church board. A ministry description can be written in many formats. It may be similar to existing job descriptions of pastors in the church.  Some things to include might be:

Purpose:	State the purpose of the ministry position. Why is the position created and how does it fit into the mission of the church?

General Description:	A sentence or two giving the overall description of the position. It should describe the position at a high level and be able to stand alone as a description of the ministry position.

Specific duties/Responsibilities:	Spell out the specifics of the ministry position in some detail. The student should understand fully what is being asked of them.

Training and Resources:	What training and or resources will be provided for the student to aid them in performing the ministry position?


If the ministry position is a paid position, be aware that the position must comply with all local, state, and federal regulations.


· Describe your ministry assignment.
· Specific responsibilities
· both the tasks expected of you and the tasks you have laid out for yourself out of a desire to meet the needs of others more fully. 
· For example, if your ministry is Youth, what do you do each day, each week, in your ministering to those in your care? How do you prepare? What all is entailed in each gathering, each meeting with students by Zoom, phone, email or text? 









Organize your portfolio entries in this order:

· Title Page
· Name
· Date
· Church name

· Personal Philosophy of Ministry

· Current Ministry Assignment (Lead Pastor, Youth Pastor, Family Pastor, etc.)
· Write a page on what your assignment entails.

· Ministry Experiences: with a full entry for at least 4 ministry experiences in each area:
· Worship Services
· Meetings 
· Rituals	
· Teaching	
· Administration	
· Pastoral Care
· Mid-Year, End of Year Assessments
· Time Sheets
(Here you will have a written and visual record of your ministry experience during your District Licensing years.  This portfolio will be a tool for you to refer to as a resource for future ministry when you are no longer under supervision. Adding to  a portfolio over time will be a good resource and will help you to have perspective of both your history and of lessons learned.)

For each experience entered into your portfolio, be sure to include:

· List the Learning Outcomes (Ability Statements) which apply to each entry.
Example (CP7) Ability to articulate purpose, mission, vision, and to develop    strategic plans in a local church.

· Define the event (at least one page)
· Who assisted you in the preparation? 
· How did you prepare, including resources used? What learning from your classes helped in your preparation?
· What are the goals of this ministry for the persons you serve? How did these goals match your philosophy and ministry description?
· How much time were you given to prepare and how did you organize your time?
· Add notes and/or notices used in preparation.
· Describe the event. (one page)
· Who participated?
· What happened and what was the response of those served?
· Add any programs, bulletins, handouts used, pictures taken or other supporting materials.
· Debrief  the event (one page)
· Who did you get feedback from?
· Were your goals for this experience met? How do you know?
· What  went differently than you expected in the execution of the experiences?
· What went well during the experience?
· What did you learn and how will what you learned affect a change in the experience the next time?
 
· Be sure to have your mentor add her/his comments and sign at the end of each entry.

[bookmark: _Hlk65767637]


























Learning Outcomes/Ability Statements

The Nazarene denomination has determined certain learning outcomes in relation to Supervised Ministry Experience (SME) in approved educational programs. For ease of use, these outcomes have been grouped under domains identified as priorities for SME by the SME Committee.  Please select five different outcomes for each contract year submitted with a goal of increasing proficiency in each of them when your SME requirements are completed.
 
1. Preaching/Worship
CP3:	Ability to speak coherently and cogently in the modes of discourse appropriate for the various ministry contexts.
CP21:	Ability to envision, order, participate, and lead in contextualized theologically grounded worship, and to develop and lead appropriate services for special occasions (i.e., wedding, funeral, baptism, and the Lord’s Supper).
CP22:	Ability to prepare, organize, and deliver biblically sound sermons in culturally appropriate ways, using appropriate techniques and skills.

2. Administration/Leadership
CP5:	Ability to provide oversight for one’s ministry using management skills including servant leadership, conflict resolution, and administration.
CP7:	Ability to articulate purpose, mission, vision, and to develop strategic plans in a local church.
CP8:	Ability to develop team-building skills, identify and cultivate spiritual gifts, recruit volunteers, diagnose and intervene in problems.
CH2:	Ability to discern and make theologically based ethical decisions in the midst of a complex and/or paradoxical context.
CH10:	Ability to demonstrate a realistic self-understanding including personal strengths, gifts, weaknesses, and areas of needed growth.
CH13:	Ability to describe and apply healthy interpersonal relationships through personal communication skills, conflict resolution skills, nurturing relational strategies for marriage/family and congregational interaction.

3. Discipleship
CP17:	Ability to lead the church in discipling and assimilating new converts into the church.
CP19:	Ability to describe the stages of human development and apply that knowledge in leading people to Christian maturity.
CP20:	Ability to envision Christian education most appropriate for a local church and to assure the development and empowerment of those serving it.
CH3:	Ability to teach and model sexual purity.
CH8:	Ability to take responsibility for his or her own continuing spiritual development.

4. Pastoral Care
CP12:	Ability to appropriately express pastoral care and concern for individuals and families in crises, passages, and the normal routines of life
CP13:	Ability to offer spiritual counseling and to discern for referral counseling needs beyond the minister’s ability.
CH12:	Ability to practice faithful stewardship of personal relations including gender relationships, marriage and family, personal finance, and professional conduct.
CH14:	Ability to maintain a healthy balance between family, church, and community commitments.

5. Evangelism
CP15:	Ability to think globally and engage cross-culturally for the purpose of mission.
CP16:	Ability to communicate evangelistically and to be engaged with and equip others in personal and congregational evangelism.
CP18:	Ability to identify social and congregational factors that influence church growth

6. Service
CX1:	Ability to discover sociological dynamics and trends and to apply that information to specific ministry settings.
CX2:	Ability to analyze and describe congregations and communities.

GENERAL GOALS
• To involve students fully in a structured field learning situation, facilitated by pastors and church lay mentors.
• To enable students to share experiences form a wide range and responsibility of church ministry.
• To provide a sound basis upon which students can develop a practical model for their own ministry functions.
• To nurture in students, mentor pastors and church laity the ability to think theologically about the practical tasks of ministry.

• To develop in students, pastors, and laity a biblical view of ministry with a proactive orientation to the future.
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One Year Learning Experience Plan

Learning Outcome Statement Goals


Email: _____________________________    Phone Number:  (_____)____________

Name and location of local church:


Name of approved Supervising Ministry Mentor (Please Print):


Email: _________________________	Daytime Phone Number:  (_____) _____________

Date:  _________________________

Annual Learning Outcome Markers Selected  From The SME Domains

	● (          )

	

	

	● (          )

	

	

	● (          )

	

	

	● (          )

	

	

	● (          )

	





Ministry Roles & Assignments:  List the specific roles, responsibilities, and tasks you will perform to enable your Learning Outcomes.  At the beginning of each item, write the corresponding Learning Outcome marker(s) in the parenthesis .
Example: (CP7)Will work with the pastoral team (office) to work through a philosophy of ministry that will keep us accountable to each other as a pastoral office and a church.

	●  (           )

	

	         

	

	●  (           )

	

	

	

	● (           )

	

	

	

	● (           )

	

	

	

	● (           )

	

	



Resources:  What resources will you use to inform your ministry experience?
	

	



Signatures:
__________________________________________	______/______/______
Student								Date 

__________________________________________	______/______/______
Supervising Ministry Mentor					Date

(Send copy of finished goals to MA Coach and course instructor.) 

For Student, Mentor and Missional Area Education Coach                                       
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Ministry Experiences

The following is a partial list of specific practical experiences needed in pastoral ministry.  This list is for your personal use as you write your learning contract for Supervised Ministry Experience and as you contemplate the time when you might be in ministry leadership yourself.  It also could be a helpful guide for your mentor as he/she is planning ministry opportunities for your ministry experiences.  You should find roles and responsibilities that will make it possible to move from exposure and participation in these experiences to involvement in planning and leading.  By the time you complete your portfolio, you should have some experience with each one.  




Worship Services

Preaching____

Reading Scripture____

Making Announcements____ 

Giving Introductions____

Receiving the offering____

Leading Prayer____

Leading Music____

Receiving New Members______


Meetings

Board____

Committee____

Annual____

Strategic Planning___

Pastoral Staff____


Rituals

Leading Eucharist____

Participating in a Funeral Service____

Participating in a Wedding ceremony____

Participating in a Baptism Service____

Dedicating a Child____



Teaching

Small Group____

Sunday School___

Bible Study____

Age Groups____

Membership Class____

Other ____


Administration

Financial Management____

Hiring Staff____

Volunteer Enlistment____

Publications____

Membership Transfer_____


Pastoral Care

Visitation____

Hospital____

Grief Counseling____

Counseling____

Evangelism_____
Central California District
Supervised Ministry Experience
Learning Outcomes


Student Mid-Year Self-Evaluation

Student Name: _________________________	           Date: __________
Supervising Ministry Mentor: ______________________________________
Local Church: _________________________
(This evaluation is to be reviewed with your mentor. Send a copy to your Missional Area Education Coach)
 List the learning outcomes on the lines below.  Using the scale, please circle the number that best indicates what progress has been made in reaching your outcomes.  Explain.
1 -	I believe the desired outcome was satisfactorily met.
2 -	A great deal was accomplished
3 -	There was satisfactory progress
4 -	Some progress was made
5 -	Little or nothing was accomplished

	#1)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#2)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#3)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#4)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	




	#5)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	














	Is there balance in my life in the areas of “Worship, Work, Rest, and Play?”:

	

	

	




	Meaningful time with my family this past week:

	

	

	




	Specific comments, concerns, or communications:

	

	

	






Signatures:

__________________________________________	______/______/______
Student								Date 

__________________________________________	______/______/______
Supervising Ministry Mentor					Date

Send copy of finished evaluation to MA Coach) 
Mentor Mid-Year Evaluation of Student

Student Name: _________________________	           Date: __________
Supervising Ministry Mentor: ______________________________________
Local Church: _________________________

I agree / disagree with my mentor’s assessment of this year.

(This evaluation is to be reviewed with your mentor. Send a copy to your Missional Area Education Coach)
 List the learning outcomes on the lines below.  Using the scale, please circle the number that best indicates what progress has been made in reaching your outcomes.  Explain.
1 -	I believe the desired outcome was satisfactorily met.
2 -	A great deal was accomplished
3 -	There was satisfactory progress
4 -	Some progress was made
5 -	Little or nothing was accomplished

	#1)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#2)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#3)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	




	#5)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	


	#4)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



(Send copy of finished evaluation to MA Coach. Any comments should be attached to this sheet before it is sent to the Missional Area Education Coach.)

(Send copy of finished evaluation to MA Coach, mentor, course instructor, and put original in your portfolio.)





















Student End-of-Year Self-Evaluation

Student Name: _________________________  SMM:  ______________________________ 
Local Church: _________________________				Date: __________
(This evaluation is to be used as a tool to review your progress with your mentor. )
1) List the learning outcomes on the lines below.  Using the scale, please circle the number that best indicates what progress has been made in reaching your outcomes.  Explain.
1 -	The outcome was satisfied
2 -	A great deal was accomplished
3 -	There was satisfactory progress
4 -	Some progress was made
5 -	Little or nothing was accomplished
	#1)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#2)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#3)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#4)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	



	#5)

	1   -----   2   -----   3   -----   4   -----   5

	Explain -

	




1) How will you accomplish the learning outcomes that have not been addressed yet?



2) What specific skill(s) have you developed for pastoral ministry up to this point that will help your future development?


3) What have you learned about yourself that will help develop your future ministry?



4) How do you feel about your assigned roles and responsibilities?  (Circle all that apply and add comments on the back if you desire)
	discouraged     exhilarated     hindered     respected     marginalized     competent     manipulated

	confident     afraid     hopeful     insecure     supported     useless     excited     pressured     helpful

	comfortable     disconnected     empowered     immobilized     appreciated     anxious     invisible



5) Are there any underlying issues that need to be addressed about your roles and responsibilities?  In terms of your relationship with your mentor?



6) Which of the words below describe your relationship with your mentor?  (Circle all that apply and add comments on the back if you desire)
	growing     disappointing     friendly     insincere     nurturing     distant     respectful

	dominating     supporting     frustrating     communicating     ignored     influencing     confusing

	accepted     pressured     rewarding     comfortable     threatened     connected



7) Have you met with your mentor at least once per month?


Signature:
__________________________________________	______/______/______
Student								Date 


(Send a copy to your M.A. Education Coach and your course instructor.)
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Mentor  End-of-Year Evaluation of Student

⬜ I believe this to be an accurate assessment of this student’s work
__________________________________________	______/______/______
Supervising Ministry Mentor					Date
Student Name: _________________________				Date: __________
Supervising Ministry Mentor: __________________________________________________
Local Church: _________________________
1) List the student’s learning outcomes on the lines below.  Using the scale, please circle the number that best indicates the student’s aptitude demonstrated in the outcomes.  Explain, use a separate piece of paper if necessary.
1 -	Outstanding
2 -	Satisfactory
3 -	Unsatisfactory
	#1)

	1     -----     2     -----     3

	Explain -

	



	#2)

	1     -----     2     -----     3

	Explain -

	




	#3)

	1     -----     2     -----     3

	Explain -

	




	#4)

	1     -----     2     -----     3

	Explain -

	



	#5)

	1     -----     2     -----     3

	Explain -

	



1) Have you met with your student at least once per month?

2) Where have you seen the most growth in the student over the last year?


3) Which of the words below describe your relationship with your student?  (Circle all that apply and add comments on a separate piece of paper if you desire)
	growing     disappointing     friendly     insincere     nurturing     distant     respectful

	dominating     supporting     frustrating     communicating     ignored     influencing     confusing

	accepted     pressured     rewarding     comfortable     threatened     connected



Answer the following questions based on what you have observed over the last year.
4) Describe the ideal church setting you would envision for your student?  What leads you to this conclusion?


- Does your student agree with your assessment?  Yes     No
5) Describe a setting that you envision would be the wrong fit for your student?  What leads you to this conclusion?



- Does your student agree with your assessment?  Yes     No

6) If you hired this person on staff, in what ministry position would this student be at their best?  Which of the 5 outcomes help to support your conclusion?



Signatures:
__________________________________________	______/______/______
Supervising Ministry Mentor					Date
__________________________________________	______/______/______
Student								Date 


(Send copy of finished evaluation to MA Coach and course instructor.) 


Supervised Ministry Experience
Time Sheet


Name: _______________________________________

	Week :  Sunday____/____/_____ thru Saturday ____/____/_____
	
	

	List specific activities, study times, calling, prayer, planning ect…
	
	Hrs.

	Sun:
	
	

	Mon:
	
	

	Tue:
	
	

	Wed:
	
	

	Thu:
	
	

	Fri:
	
	

	Sat:
	
	

	Total ministry hours for this week:
	
	

	Week :  Sunday____/____/_____ thru Saturday ____/____/_____
	
	

	List specific activities, study times, calling, prayer, planning ect…
	
	Hrs.

	Sun:
	
	

	Mon:
	
	

	Tue:
	
	

	Wed:
	
	

	Thu:
	
	

	Fri:
	
	

	Sat:
	
	

	Total ministry hours for this week:
	
	

	Week :  Sunday____/____/_____ thru Saturday ____/____/_____
	
	

	List specific activities, study times, calling, prayer, planning ect…
	
	Hrs.

	Sun:
	
	

	Mon:
	
	

	Tue:
	
	

	Wed:
	
	

	Thu:
	
	

	Fri:
	
	

	Sat:
	
	

	Total ministry hours for this week:
	
	

	








Week :  Sunday____/____/_____ thru Saturday ____/____/_____
	
	

	List specific activities, study times, calling, prayer, planning ect…
	
	Hrs.

	Sun:
	
	

	Mon:
	
	

	Tue:
	
	

	Wed:
	
	

	Thu:
	
	

	Fri:
	
	

	Sat:
	
	

	Total ministry hours for this week:
	
	

	

Week :  Sunday____/____/_____ thru Saturday ____/____/_____
	
	

	List specific activities, study times, calling, prayer, planning ect…
	
	Hrs.

	Sun:
	
	

	Mon:
	
	

	Tue:
	
	

	Wed:
	
	

	Thu:
	
	

	Fri:
	
	

	Sat:
	
	

	Total ministry hours for this week:
	
	





Signatures:

__________________________________________	______/______/______
Student								Date 

__________________________________________	______/______/______
Supervising Ministry Mentor					Date

(Please complete monthly: Give copy to your mentor, Put original in your portfolio.)






21

image1.png




